Comparisons of Job Characteristics

Focus Occupation: Cost Estimators (13-1051)
Associated Occupation: Operations Research Analysts (15-2031)

Compare Knowledge

Compare Skills

Compare Abilities

Compare Detailed Work Activities
Compare Tools and Technologies

Knowledge ’

Similarity of Focus Occupation to Associated Occupation:

[ <<|[ Focus occupation element is much lower |
[ < |[ Focus occupation element is lower |
[ 0 |[ Focus occupation element s at a similar level |
[ > |[ Focus occupation element is at a higher level |
[>>]| Focus occupation element is at a much higher level |
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Focus Occupation: Cost Estimators (13-1051)
Associated Occupation: Operations Research Analysts (15-2031)

. ., Average Associated Focus

Q:schrl‘aJvevtljegc:Lg;::‘:c;r:‘tss Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation

y g Occupations Rating Rating
Mathematics 9.2 24 4 19.0 | [<< E;(treenqsd\i/ggducatlon and/or training may
Computers and Electronics 8.4 15.0 120|[ < E;‘ﬁgggﬁg ducation andfor training may

[ Engineering and Technology || 5.7]] 14.2]] 14.6 ] [ 0] [ Current knowledge level may be sufficient_|

Administration and 8.4 11.9 11.3 || 0 || Current knowledge level may be sufficient
Management | |
Production and Processing 6.0 11.3 9.3]| < E;(r;:ggﬁgdeducatlon and/or training may
Economics and Accounting 4.4 8.0 11.0|[>> SL:Jfl;irCeir;;lt(nowledge levelis likely more than

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Similarity of Focus Occupation to Associated Occupation:
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Focus Occupation: Cost Estimators (13-1051)
Associated Occupation: Operations Research Analysts (15-2031)

i ., Average Associated Focus
Q:scgzllﬂtlzdﬂc::::ﬁ;t'on s Rating, All ||Occupation’s [ |Occupation’s Evaluation of Focus Occupation
y Occupations Rating Rating
. [ _] [ Extensive development of skills in this
Mathematics 6.2 16.9 13.5 j area may be required
Complex Problem Solving 9.1 15.4 11.2||<< Ezgg“:]g’;f gg:mgg”t of skills in this
| Critical Thinking | 10.8 || 15.2 || 13.3 | A higher skill level may be required
Systems Evaluation 6.4 15.1 8.3]|<< Er)g:nrzgi Ss\r,ggoueggm of skills in this



http://live.laborstats.alaska.gov/cl/cl.cfm?fo=131051
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=152031

. [__| [ Extensive development of skills in this
Systems Analysis 6.5 14.5 101 : area may be required

Judgment and Decision 9.4 14.2 11.0 | l<< Extensive development of skills in this
Making | | [ area may be required

. . [ ] [ Extensive development of skills in this
Active Learning 8.7 13.6 10.6 i area may be required

Operations Analysis 5.0 135 6.2 ||<< Extensive development of skills in this
| || area may be required

Science 45 13 28 |l<< Extensive development of skills in this
| | [area may be required

. [ _] [ Extensive development of skills in this
Programming 22 5.8 3.8 j area may be required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Abilities l

Similarity of Focus Occupation to Associated Occupation:
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Focus Occupation: Cost Estimators (13-1051)
Associated Occupation: Operations Research Analysts (15-2031)

i ., Average Associated Focus
Q:scx:éa"tifi‘: gggﬁ:gﬁs n's Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y Occupations Rating Rating
Mathematical Reasoning 6.3 17.3 13.9||<< i’gﬁﬂ:ge improvement in abilities may be
Written Comprehension 11.0 15.7 12.3||<< rEeXJﬁ.'lZ'Je improvement in abilities may be
| Number Facility | 6.3]| 15.1] 14.6 ] [ 0] [ Current ability level may be sufficient
Deductive Reasoning 10.6 15.0 126|| < icz‘rﬂieéglprovement in abilities may be
wri . [ _] [ Extensive improvement in abilities may be
ritten Expression 9.8 14.5 11.2]|<< required
Inductive Reasoning 10.2 14.2 11.2 )<< Fexc;[ﬁir::id/e improvement in abilities may be
Fluency of Ideas 76 13.3 10.1 | [<< rEeXc:ﬁir:ZI(\l/e improvement in abilities may be
Originality 76 1.9 8.5|l<< rEe);tEir'lzg/e improvement in abilities may be
Category Flexibility 9.0 11.5 104 (] < io}rﬂier;?provement in abilities may be

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Activities that Both Occupations Have in

Common

Similarity of Focus

Occupation to Associated
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Occupation:

Focus Occupation: Cost Estimators (13-1051)
Associated Occupation: Operations Research Analysts (15-2031)

Work Activities

Exclusivity of
Activity




| Use cost benefit analysis techniques | 77|

[ Use spreadsheet software [ 18]

| Use statistical cost estimation methods |1 92|

Not all positions in these occupations will necessarily perform all of the listed activities. The exclusivity rating is an indication of how unique the
activity is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations engage in that activity.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

Similarity of Focus

Tools and Technologies that Both Occupations _ _
Occupation to Associated

Occupation: 93

Have in Common

Focus Occupation: Cost Estimators (13-1051)
Associated Occupation: Operations Research Analysts (15-2031)

| Tools and Technologies || Exclusivity |
| Business function specific software | 1]
| Computers | 1]
| Content authoring and editing software | 1]
| Data management and query software | 1]
| Finance accounting and enterprise resource planning ERP software | 2|
| Industry specific software | 1]
| Information exchange software | 1]

Not all positions in these occupations will necessarily use all of the listed tools and technologies. The exclusivity rating is an indication of how unique
the tool or technology is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations use that

tool or technology.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.



